STUDENT DISCIPLINARY TRIBUNAL

The Student Disciplinary Tribunal (SDT) is the unit responsible for the implementation of the
university rules and regulations on student discipline. It aims to correct the misbehavior of students and
let them learn from their mistakes. Penalties imposed ranges from warning as minimum to expulsion as
maximum. It also keeps records of the student offenders. Copies are sent to their respective colleges, OUR
and their respective parents.

Rules and Regulations on Student Conduct and Disciplinet

SECTION 1. Basis of Discipline - Student shall at all times observe the laws of the land and the rules and
regulations of the University.

No disciplinary proceedings shall be instituted except for conduct prohibited by law or by the rules and
regulations promulgated by duly constituted authority of the University.

SECTION 2. Specific Misconduct - A student shall be subject to disciplinary action for any of the
following acts:

a. Any form of cheating in examination or any act of dishonesty in relation to his studies;

b. Carrying within the University premises any firearm, knife with a blade longer than inches or
any dangerous or deadly weapon; Provided, That this shall not apply to one who shall possess the
same in connection with his studies and who has a permit from the Dean or Director of his college
or school;

c. Drinking of alcoholic beverages within academic and administrative buildings, dormitories, and the
immediate premise thereof, except in places expressly allowed by the University, or drunken
behavior within the University premises;

d. Unauthorized or illegal possession or use of prohibited drugs or chemicals, or other banned
substances enumerated in the Dangerous Drugs Acts of 1972 (as amended), such as LSD,
marijuana, heroin, shabu, opiates and hallucinogen drugs in any form within the University
premises;
Gambling within the University premises;
Gross and deliberate discourtesy to any University official, faculty member or person in authority;
Creating within the University premise disorder, tumult, breach of peace, or serious disturbance;
Making a false statement of any material fact, or practicing or attempting to practice any deception
or fraud in connection with his admission or registration in, or graduation from the University;
Practicing or attempting to practice any deception or fraud in connection with his application in any
University funded or sponsored scholarship or grant;
Damaging or defacing University property;
Disgraceful or immoral conduct within University premises;
Unlawfully taking of University property

. Any other form of misconduct
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' As approved by the Board of Regents at its 876™ meeting on September 3, 1976, supervising all previous rules on the subject and as

amended at the 923" BOR meeting on January 31, 1980 and 1017" BOR meeting on December 8, 1989 and further amended at the 1041% BOR
meeting on July 4, 1991 and 1051% BOR meeting on June 25, 1992.

As approved by the UP Diliman University Council, August 3, 1991 and by the Board of Regents at its 1051 meeting on June 25, 1992.
Note: Sections 2 and 25, as amended of the Rules were published in the July 24, 1992 issue of the Philippine Collegian.
SECTION 3. Rules and regulations Promulgated by Deans or Directors of Units - Deans or directors

of various units may, after due consultation with the Faculty Student Regulations Committee, promulgate
rules on conduct and discipline of peculiar application to their respective units, subject to written approval



of the President or Chancellor and to the rules on circularization and date which it is effective, as herein
provided.

SECTION 4. Student Disciplinary Tribunal - There shall be a Student Disciplinary Tribunal composed
of a chairman, who shall be a member of the Integrated Bar of the Philippines, and two (2) members to be
appointed for a period of one (1) year, from among the faculty and other staff of the University. In any
disciplinary case before the tribunal, a respondent may request that two (2) students to be appointed to sit
with the tribunal.

The Chairman and non-student members shall render full-time service in the tribunal. They shall
receive monthly honoraria in the amount of P500.00 and P400.00, respectively.

The tribunal shall be under the supervision of the Vice-Chancellor for Student Affairs, who shall
designate, whenever, requested, the student member to sit with the tribunal.

Autonomous units shall set up their own student disciplinary tribunals in accordance with these rules.

SECTION 5. Jurisdiction- All cases involving discipline of students under these rules shall be subject to
the jurisdiction of the student disciplinary tribunal, except the following cases which shall fall under the
jurisdiction of the appropriate college or unit:

a. Violation of college or unit rules and regulations by students of the college, or
b. Misconduct committed by students of the college or units within its classrooms or premises or in the
course of an official activity;

Provided, that regional units of the University shall have original jurisdiction over all cases involving
students of such units.

SECTION 6. College Investigation- Investigation of cases falling under the jurisdiction of a college shall
be conducted by a committee of three (3) members appointed by the dean, one of whom shall be a student of
the college.

SECTION 7. Filling of Charges- A disciplinary proceeding shall be instituted motu proprio by the
appropriate authority or upon the filling of a written charge specifying the acts or omissions constituting the
misconduct and subscribed to by the complaint or upon submission of an official report of any violation of
existing rules and regulations. Upon the filling of said charge or report with the student disciplinary
tribunal or the office of the Dean, as the case may be, an entry shall made in an official entry book kept for
the purpose; specifying the person or persons charged, the complainant or complainants, his witnesses, if
any, the date of filing, and the substance of the charge.

SECTION 8. Preliminary Inquiry- Upon receipt of the complaint or report, the tribunal or the Dean of
the College, as the case may be, shall determine whether such complaint or report is sufficient to warrant
formal investigation. In all cases where the complaint or report is found sufficient, formal charge or
charges shall be drawn up and served upon each respondent. In every case, the parents or guardians of the
student charged shall be finished with a copy of the same.

SECTION 9. Answer — Each respondent shall be required to answer in writing within three (3) days from
the receipt of the charge or charges. Formal investigation shall be held on notice as provided below.

SECTION 10. Hearing —Hearings shall begin no later than one (1) week after receipt of the respondent’s
answer or after the expiration of the period within which the respondent should answer.

SECTION 11. Duration of Hearing — no hearings on any cases shall last beyond two (2) calendar months.
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SECTION 12. Notice of Hearing — All parties concerned shall be notified of the date set for hearing at
least two (2) days before such hearing. Notice to counsel of record or duly authorized representative of a
party shall be sufficient notice for the purpose of this section.

SECTION 13. Failure to appear at Hearing — Should either complainant or respondent fail to appear for
the initial hearing after due notice and without sufficient cause, this fact shall be noticed and the hearing
shall proceed ex parte without prejudice to the party’s appearance in subsequent hearings.

SECTION 14. Postponement — Application for postponement may be granted for good cause for such a
period as the ends of justice and the right of the parties to a speedy hearing require.

SECTION 15. Committee Report — The college investigating committee shall forward to the dean
concerned within fifteen (15) days after the termination of the hearing the complete record of the case, with
its report and recommendation. The recommendation signed by the majority of the members of the
Committee shall state the findings of fact and the specific regulations on which it is based.

SECTION 16. Action by the Dean — The Dean shall, within ten (10) days from receipt of the Committee
report, transmit the report, together with his decision or recommendation, to the President of the University
or the Chancellor of an Autonomous unit, as the case maybe.

SECTION 17. Decision of the Tribunal - The tribunal shall decide each case within fifteen (15) days
from final submission. The decision shall be in writing and signed by a majority of its members. It shall
include a brief statement of the findings of fact and the specific regulations on which the decision is based.

SECTION 18. Finality of Decision — Any decision of the tribunal or of a Dean, other than expulsion,
permanent disqualification from enrollment, or suspension for more than thirty (30) calendar days, shall
become final and executor after fifteen (15) days from receipt of the decision of the respondent unless
within (5) days from receipt thereof a motion for reconsideration of the same is filed, in which case the
decision shall be final after (15) days of receipt of the action on the motion for reconsideration.

SECTION 19. Appeal to the President or the Chancellor — In all cases in which all final decision is not
conferred on a Dean or the tribunal, the respondent may file an appeal with the President or the Chancellor
within ten (10) days exclusive of Sundays and official holidays® after receipt of the appeal.

SECTION 20. Action by the President or Chancellor — Action of the president or the Chancellor on
recommendation coming from the Dean an appeal from a decision of a Dean or the Tribunal shall be
rendered within ten (10) days exclusive of Sundays and official holidays® after receipt of appeal.

The Executive Committee shall automatically review and decide all student disciplinary cases in which
the penalty of suspension for one (1) year or more, expulsion, and withdrawal of registration privileges is
imposed.

The authority given to the Executive Committee under this rule is understood to include the power to
affirm, reverse, decrease or increase the penalties imposed in the case under review.

The decision of the Executive Committee shall be final and executory after fifteen (15) days from
receipt of the decision of the respondent unless, in the meantime, an appeal is made to, and given due
course by the Board of Regents.

bAs amended by the Board of regents at its 1041 meeting on July 4, 1991



SECTION 21. Action by the Board of Regents — The Board may review on appeal decisions of the
President or Chancellor when the penalty imposed is expulsion, suspension for more than one (1) academic
year, or any other penalty of equivalent severity.

SECTION 22. Rights of Respondents — Each respondent shall enjoy the following rights:

a. Not to be subjected to any disciplinary penalty except upon due process of law;

b. To be convicted only on the basis of substantial evidence, the burden of proof being with the person
bringing the charge;

c. To be convicted only on evidence introduced at the proceedings or of which the respondent has
been properly appraised;

d. Pending final decision on any charge, to enjoy all his rights and privileges as a student, subject to
the power of the Dean or the tribunal to order the preventive suspension of the respondent for not
more than fifteen (15) days where suspension is necessary to maintain the security of the college or
the University;

e. To depend himself personally, or by counsel, or representative of his own choice. If the respondent
should desire but is unable to secure the services of counsel, he should manifest that fact two (2)
days before the date of hearing, and request the tribunal or the investigating committee to designate
counsel for him from among the members of the University constituency.

SECTION 23. Effect of Decision — Decision shall take effect as provided in these rules. However, final
decision of suspension or dismissal within thirty (30) days prior to any final examination, shall take effect
during the subsequent semester, except when the respondent is graduating in which case the penalty shall
immediately take effect.

SECTION 24. Records — All proceedings before any tribunal or Committee shall be set down in writing
by a competent stenographer. Original records pertaining to student discipline shall be under the custody of
the Vice Chancellor for Students Affairs. Such records are hereby declared confidential and no person shall
have access to the same for inspection or copying unless he is involved therein, or unless he has legal right
which cannot be protected or vindicated without access to or copying of such records. Any University
official or employee who shall violate the confidential nature of such records shall be subject to disciplinary
action.

SECTION 25. Sanctions —

a. Any student found guilty of the misconduct defined in Section 2 (a) shall be penalized with
suspension for not less than one (1) year.

1) All cases involving cheating or dishonesty shall be investigated by a College/Unit but shall
automatically be subject to review by the Chancellor.

2) Students found guilty of cheating/dishonesty shall be barred from graduating with honors, even
if their weighted average is within the requirement for graduation with honors.

b. Any students found guilty of the misconduct defined in Section 2 (b) shall penalized as follows:

1) For the first offense, suspension for a period of not less than fifteen (15) calendar days but not
more than thirty (30) calendar days.

2) For the second offense, suspension for a period of not less than thirty (30) calendar days but not
more than one (1) semester,

3) For the third offense, the penalty shall be Expulsion; Provided that should the deadly weapon be
a firearm, the penalty for the first offense shall be suspension for not less than thirty (30)
calendar days but not more than one (1) semester, for the second offense, the penalty shall be
Expulsion.



. Any student found guilty of the misconduct defined in Section 2 (c) shall be penalized with

suspension for not less seven (7) calendar days but not more than thirty (30) calendar days,
Provided, that should the student be found guilty for the fourth time, the penalty shall be Expulsion.

. Any student found guilty of the misconduct defined in Section 2 (d) shall be penalized with
suspension for not less than fifteen (15) calendar days, but not more than forty-five (45) calendar
days, Provided, that should the student be found guilty for the third time, the penalty shall be
expulsion.

. Any student found guilty of the misconduct defined in Section 2 (e) shall be penalized with

suspension for not less than seven (7) calendar days, but not more than thirty (30) calendar days,
Provided that should the student be found guilty for the fourth time, the penalty shall be Expulsion.

Any student found guilty of the misconduct defined in Section 2 (f) shall be penalized with
suspension for not less than thirty (30) calendar days, but not more than one (1) semester; Provided
that the penalty for the second offense shall be Expulsion; and Provided further, that should the
student assault, strike or inflict physical violence upon any University official, faculty member or
person in authority, the penalty shall be expulsion.

. Any student found guilty of the misconduct defined in Section 2 (g) shall be penalized with
suspension for not less than (15) calendar days but not more than forty-five (45) calendar days;
Provided, that should the student be found guilty for the third time, the penalty shall be Expulsion.

. Any student found guilty of the misconduct defined in Section 2 (h) shall be penalized as follows:

1) For the first offense, by suspension for a period of not less than one (1) semester, but not more
than one year.
2) For the second offense, the penalty shall be Expulsion.

Any student found guilty of the misconduct defined in Section 2 (i) shall be penalized as follows:

1) For the first offense, by suspension for a period not less than one (1) semester, but not more than
one year,

2) For the second offense, the penalty shall be Expulsion.

3) Any student found gquilty of willfully withholding or misrepresenting information in his
application to the Socialized Tuition and Financial Assistance Program (STFAP) shall be
subject to the following guidelines on penalties for STFAP violations:

a) If the information withheld involves common appliances, e.g. owned by majority of the
population, the recommended penalty is one (1) semester suspension, reimbursement of
STFAP benefits received, plus permanent disqualification from STFAP benefits received
and other scholarships.

b) If the information withheld involves appliances which may be used to indicate capacity to
pay, the recommended penalty is one (1) year suspension, reimbursement of STFAP benefits
received and permanent disqualification from STFAP and other scholarships.

c) If the information withheld is substantial such as car, income, employment, real properties,
the recommended penalty is expulsion plus reimbursement of all STFAP benefits.

d) If the student id found to have submitted falsified documents, the recommended penalty is
expulsion plus reimbursement of STFAP benefits.
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e) If the student is found guilty, he should be made to reimburse all STFAP benefits received
either before the decision is made or reimbursement is made a pre-condition for enrolment.

Furthermore, if the information withheld is grave such as in Nos. 3 (c) and 3 (d) above, the
recommended penalty is two (2) years suspension and permanent disqualification from
STFAP and other scholarships.

Any student found guilty of the misconduct defined in Section 2 (j) shall be penalized with
suspension for not less than fifteen (15) calendar days, but not more than forty-five calendar days;
Provided, that should the student be found guilty for the third time, the penalty shall be Expulsion.
In addition, the student may also be required to pay for the repair and/or replacement of the
damaged property.

Any student found guilty of the misconduct defined in Section 2 (k) shall be penalized with
suspension for not less than seven (7) calendar days but not more than thirty (30) calendar days;
Provided, that should the student be found guilty for the third time, the penalty shall be Expulsion.

Any student found guilty of the misconduct defined in Section 2 (I) shall be penalized with
suspension for not less than fifteen 915) calendar days, but not more than forty-five calendar days;
provided, that should the student be found guilty for the third time, the penalty shall be Expulsion.
In addition, the student may also be required to pay for, or replace, the stolen property.

. The disciplinary action that may be imposed of violations of the misconduct in Section 2 (m) may

take the form of expulsion, suspension from the University, withholding of graduation and other
privileges, withdrawal of registration privileges, permanent disqualification from enrolment,
exclusion from any class, reprimand, warning or expression of apology. The gravity of the offense
committed and the circumstances attending its commission shall determine the nature of the
disciplinary action or penalty to be imposed.

The Dean or Direction of the unit may impose the penalty of suspension for a period not exceeding
one (1) calendar year. If he deems suspension for a longer period or expulsion warranted, he shall so
recommend to the Chancellor, who shall refer the case to the Executive Committee, for final
decision.

Any disciplinary action taken against a student shall be reported to his parents or guardians.

Refusal to submit to the jurisdiction of the University by any student not enrolled at the time a
charge against him is filed shall prejudice his future enrolment in any unit of the University.

SECTION 26. Summary Actions

Notwithstanding the provision of the foregoing sections, a Dean may proceed summarily against a
student of a college in the following cases:

a. Violation of rules and regulations issued by the Dean of the unit in accordance with section 3 of

b.

these rules;

Misconduct committed in the presence of a faculty member or any official of the University within
the classrooms or premises of a college, or in the course of an official function sponsored by the
college.

The respondent shall be summoned to appear before the dean of the unit, informed of the charge
against him, and afforded the opportunity to present his side.
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Decisions taken under this section shall be in writing, stating the grounds for which disciplinary
penalty is imposed. Such decisions shall be final and executor upon the issuance of the order. The
penalty imposed shall not exceed suspension for fifteen (15) days.

1) The Vice Chancellor for Student Affairs may likewise proceed summarily against students in
cases of:

a) Misconduct committed as provided in paragraph (b) of this section, when committed within
the University premises not falling within the jurisdiction of any college, school, or unit or
in the course of an official function sponsored by the University or a unit other than a
college, school, or academic unit

b) Misconduct as defined in Section 2, (g) above whether or not the acts are committed within
the premises of, and by the persons belonging to, one or several colleges, schools, or units.

SECTION 27. Definitions — the following terms shall have the meaning set forth below for purposes of
this regulations:

a. “Autonomous unit” refers to such universities or units of the University of the Philippines System
which have been declared autonomous by law or by the Board of Regents;

b. “Regional Unit” refers to units outside of Diliman and manila which are not autonomous;

c. %Student” shall refer to any person (1) admitted and registered, in a degree or non-degree program
or cross-registered in any course of the University on a regular or part-time basis, including those
who are officially on leave of absence and (2) who has not yet been separated from the University
formally through either transfer, graduation, honorable or dishonorable dismissal, or expulsion or
expiration of the period allowed for maximum residence; of the time of the commission of the
offense, regardless of whether or not he is enrolled in any unit of the University at the time at the
filing of the charge or during the pendency of the disciplinary proceedings against him;

d. “Laws of the Land” shall refer to general enactments in force in the Philippines;

e. “Official Report” shall include any report duly submitted in writing to any proper authority in the
University by a faculty member, any member of the University security force, any officer of any
college or unit, or any officer of the University administration.

SECTION 28. These rules shall supersede all previous rules on student discipline and shall take effect
upon approval. Amendments to these rules shall be circularized within ten (10) days after approval and
shall take effect fifteen (15) days after circularization, unless a specific date has been set, which date shall
in no case be within five (5) days after its approval.

Il. SPECIAL POWER AS REGARDS STUDENT DISCIPLINE GRANTED TO BY
CHANCELLOR FOR STUDENT AFFAIRS

A. Power of the Vice Chancellor for Student Affairs of UP Diliman

At its 946™ meeting on December 18 and 22, 1981, the Board of Regents approved the “Grant of
Special Power” to the Vice Chancellor for Student Affairs, to suspend erring students at any time for a
maximum period of thirty (30) days, effective immediately upon its imposition. “As recorded on page 6
of the minutes of the 946™ BOR meeting the justification presented is quoted below for ready reference:



“This is necessarily to immediately prevent further recurrence of offenses and thereby prevent harm
to other students and innocent bystanders.”

“Such powers will be used sparingly and only cases in fraternity rumbles or tumultuous affray,
boycotts by force or coercion, or illegal demonstration, and can be restricted by appeals to the president,
if necessary.”

. Power of other Deans of Students

At its 959" meeting on May 26, 1983, the Board of Regents approved the “Grant of similar power
previously to the previously given to the Vice Chancellor of Student Affairs, Diliman (946" BOR
meeting, December 18 and 22, 1981) to comparable officials in the University of the Philippines Los
Banos, Manila, Visayas to suspend erring students at any time for a maximum period of thirty (30)
days, effective immediately upon impostion”

I11. IMMEDIATE REPORTING OF STUDENTS WITH PENDING DISCIPLINARY CASES

On August 8, 1978, president Onofre D. Corpuz issued Memorandum NO. 16 prescribing
procedures for the immediate reporting of students with pending disciplinary cases as follows:

“Our attention has lately been called to the fact that some students who have pending disciplinary
cases are nevertheless given clearances to leave the University even before their cases are finally
resolved.

“Delays in reporting regarding these cases seem to work for students concerned, who on the same
day of the incident, or immediately thereafter, work for clearance to leave. If the University Registrar
and the Vice Chancellor for Student Affairs are not immediately notified of their pending case, their
applications for clearance are given due course.

“We ought to correct this situation.

“The U.P. Police force, aside from filing the complaint directly with the Student Disciplinary
Tribunal and furnishing copies of its report to the Office of the President, should also furnish copies of
the same to the following units; (a) the College in which the student is enrolled at the time of the
incident; (b) the Vice Chancellor for Student Affairs and (c) the University Registrar. Such police
Report is sufficient for purposes of listing the name of the students in the registrar’s List of Students
with pending Disciplinary cases.

“The Dean and Directors of academic units ought also to follow the same or a similar procedure as
outlined above.

“The usual procedure of notifying the Registrar’s Office and the Vice Chancellor for Student
Affairs of the decisions in disciplinary cases ought to continue.

“In the meanwhile, no clearance will be issued to any such student unless so certified by the Unit
Dean/Director or the Chairman of the SDT that the pending case is dismissed or that the student has
been appropriately penalized if found guilty”.

REVISED RULES AND REGULATIONS GOVERNING FRATERNITIES, SORORITIES AND
OTHER STUDENT ORGANIZATIONS*
(Approved at the 1091* BOR Meeting, October 24, 1995)
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Whereas, the University aims to create an environment that promotes constructive and meaningful
interaction among students, fraternities, sororities and other student organizations.

Whereas, in order to nurture that environment, there is a need for the University to promulgate and
strictly implement policies, guidelines, rules and procedures which are responsive to the dynamics of
interaction among fraternities, sororities and other student organizations;

Whereas, existing rules and regulations on the conduct of fraternities, sororities and other student
organizations have proven inadequate purposes of instilling discipline and proper conduct among
fraternities, sororities and other student organizations;

Whereas, the University condemns any and all interactions among fraternities, sororities and other
student organizations which result in violence, thereby exposing the student and the University to harm,
physical danger and damage to property;

Whereas, the University impresses upon the members of the fraternities, sororities and other student
organizations that it condemns the continued existence of the culture of violence and finds the presence of
erring students on campus reprehensible;

Whereas, there is a need to adopt clear-cut guidelines on the imposition of penalties, in addition to the
definition of possible actionable misconduct by the members of fraternities, sororities and other student
organizations in order that University authorities may be more effective in dealing with fraternity and other
student organization-related misconduct, and impress upon the members of fraternities and other student
organizations that the University is all out against hooliganism and violence on campus and that it would
not tolerate the continued presence of these erring students on campus;

NOW THEREFORE, by virtue of the powers vested in the U.P. Board of Regents, the following
Regents, the following Rules and Regulations Governing Fraternities, Sororities and Other Student
organizations are hereby promulgated.

*The rules and regulations on Student Conduct and Discipline (SDT Rules) which generally apply to U.P. students were
approved by the Board of Rgents at its 876™ meeting on September 2, 1976 and last amended at its 1051* meeting on June 25,
1992.

RULE I. - ACTIONABLE MISCONDUCT AND PENALTIES

These rules shall apply to all fraternities, sororities and other student organizations, regardless of
whether or not they are officially recognized by the University, and without prejudice to the provisions of
Republic Act No. 8094, otherwise known as the “Anti-Hazing Law.”

Section 1. — Members and officers of fraternities, sororities and other student organizations shall be subject
to disciplinary action for the following acts and shall be penalized as follows;

a. Any such member or officer who commits, or engages in, any of the acts specified below shall be
expelled from the University whether or not the acts are committed within or outside University
premises:

1. Participating in any rumble, engaging in fisticuffs with, or physically attacking a member of
other fraternities, sororities or student organizations, or



2. Physically attacking any other student or official, faculty member or employee of the University,
or any other person in connection with any matter relating to fraternities, sororities or other
student organizations.

A rumble is a violent confrontation between two or more students belonging to different
fraternities, sororities or other student organizations.

. Any such member or officer who engages in any form of physical initiation or hazing resulting in or
causing physical injury, as well as the neophyte who allows himself/ herself to be subjected to
Hazing, shall be expelled, unless the student concerned agrees to become a witness for the
University.

Any such member or officer who commits acts of provocation which results in heated confrontation
between fraternities, sororities and other student organizations shall be suspended for one (1) year
provided, however, that in case the provocation results in rumble, fisticuffs or physical attack, the
erring student shall be expelled in the University.

There is sufficient provocation when a person or party excites, incites or induces another to
execute an act; when one irritates or annoys one with improper or unjust acts, or words or deeds that
are vexing.

There is a heated confrontation when, as a result of the immediately preceding act of sufficient
provocation, words are exchanged in hostile, challenging, insulting, irritating or annoying manner or
conduct between the parties.

. Any such member or officer who exhibits gross or deliberate discourtesy to any University official,
faculty member, employee, disciplining authorities or their agents, in connection with fraternity,
sorority, and the other student organization-related incident shall be suspended for at least one (1)
year.

Any such member or officer found carrying or possessing within University premises any firearm,
molotov bomb, pillbox or other explosives, knife with a blade longer that two and a half (2 %)
inches, metal pipe, or any other dangerous or deadly weapon, and banned substances enumerated
under the Dangerous Drug Act (Republic Act No. 6425, as amended) shall be expelled from the
University provided, however, that stones, baseball bats, nightsticks, rattan sticks or similar wooden
instruments, paper cutters, tear gas, scalpels, ice picks and other similar objects capable of causing
physical injuries shall be deemed dangerous and deadly weapon if the erring person possesses them
in preparation for or immediately before, during or after an attack, confrontation, or rumble,
provided, further that possession of such objects by two or more members or officers shall be
deemed to be in preparation for an attack, confrontation or rumble.

Any such member or officer who willfully fails to comply with Summons by the Vice-Chancellor
for Student Affairs or equivalent Official in the autonomous university, the Student Disciplinary
Tribunal, deans or their representatives for the purposes of investigation and other proceedings
conducted in connection with fraternity, sorority, and other student organization-related misconduct
shall be automatically suspended by the Chancellor until the person concerned complies therewith;
provided, that such suspension shall not exceed sixty (60) calendar days.

. Any such member or officer who causes damage to University property, or property of any private
person within the University premises, on the occasion of rumble, hazing, tumultuous affray or any
similar disturbance shall be suspended for at least one (1) year, provided, that, if any death or
serious or less serious physical injury is caused to another person by reason of, or on the occasion of
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said destruction of property, the erring student shall be expelled from the University; provided,
further that if University property is damaged, he/she shall be required to repair the damage done at
his/her expense or to reimburse the University for costs incurred in repairing such damage and no
clearance shall be issued until such damage is fully compensated by the respondent.

Any such member or officer of fraternities or sororities who recruits a college freshman or a first
year student taking a first undergraduate degree shall be suspended for at least one (1) year and the
student recruited as well as all officers of the fraternities or sororities concerned shall likewise be
suspended for a similar period.

The recruitment of two or more college freshmen or first year students in any manner shall be
taken as evidence of the fraternities or sororities policy of recruitment in violation of the foregoing
provision; in which case, all the officers of the fraternities or sororities concerned shall be
suspended for at least one (1) year.

As used in these rules, the term college freshmen shall refer to students in first year of their first
undergraduate course, as well as any college student who has earned not more than thirty (30) units
of academic credits in any baccalaureate or certificate program, but not including graduate program,
post-baccalaureate program or any non-degree program of the University: provided, that a grade of
incomplete in any subject or course shall not be construed as a unit earned in said subject or course.

Any such member or officer who commits any other form of fraternity, sorority and other student
organization-related misconduct, whether within or outside University premises, which affects the
good order and welfare of the University of which has a negative effect on the discipline, general
welfare, or the good name of the University, shall be suspended for not less than six (6) months but
not more than one (1) year.

In case of a second offense committed under paragraphs C, D, G, H and | above, the erring
students shall be expelled from the University.

Section 2.-

a.

b.

In case any misconduct defined in the preceding section is committed by two or more members or
officers of fraternities, sororities, or student organizations, and a conspiracy is established, all
officers of such fraternities, sororities, or student organizations participating in that conspiracy shall
be expelled from the University.

A conspiracy shall be deemed to exist if concerted action and unity of purpose is established.

Where the acts prohibited under this rule is committed by a member, officer, or agent of the
fraternities, sororities or student organizations who is not a student of, or even if a student is not
currently enrolled in the University, all officers of said fraternities, sororities, or student
organizations shall be suspended for at least one (1) year, provided that if said acts are committed
by bodyguards, domestics or employees of a member or officer, such member or officer and all
officers of the fraternities, sororities, or student organizations shall be expelled from the University.

Section 3.- Penalties of suspension shall take effect immediately upon the finality of the decision. A student
under suspension shall not be allowed to enroll, attend classes, take examinations, use University facilities,
or graduate during the affectivity of the suspension; provided, that, use of University facilities shall be
understood to include using library facilities, residing in residence halls or dormitories owned by the
University, undertaking field work or any other academic requirement, entering any academic building,
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etc.; provided further, that a student under suspension shall not be allowed to enroll until his/her suspension
shall have been fully served, except where the period of his/her suspension expires on the last day for late
registration.

The period of suspension shall be counted as part of the academic residency requirement of the student;
if for any reason the student was able to take an examination or submit any academic requirement during
the effectivity of suspension, such examination or submission shall be considered invalid.

Notice of suspension shall be immediately furnished to the parents and/or guardians of the student and
all the colleges and units concerned. All concerned faculty members shall be immediately notified of the
suspension by their respective deans, institute/center directors, and department chairpersons, as the case
may be.

Notwithstanding the foregoing , nothing in these rules shall preclude the disciplining authorities from
imposing sanctions including but not limited to withdrawal of recognition of the fraternities, sororities and
other student organizations under existing University and college rules and regulations.

RULE I1- JURISDICTION

Section 1.— The Student Disciplinary Tribunal (SDT) shall be composed of a Chairperson, who shall be
a member of the Integrated Bar of the Philippines, two other members, all of whom shall be appointed by
the Chancellor for a period of one year chosen from among the academic and administrative personnel of
the respective autonomous universities, as well as the two other members, student and parent jurors
provided for under Rule 1V, Section 4.

Section 2.— The Student Disciplinary Tribunal shall have jurisdiction to try all cases involving
fraternity, sorority and other student organization-related incidents without prejudice to the summary
powers of the disciplining authorities as provided in these and other existing rules.

The presence of at least a majority of the members shall constitute a quorum for the Tribunal to conduct
formal investigations of all cases within its jurisdiction.

The members so appointed shall be entitled to such honorarium, allowance or benefit as shall be fixed
by the President.

Section 3.— Unless otherwise superseded by subsequent issuances from the appropriate University
official, existing student disciplinary tribunals, which shall continue to be under the supervision of the Vice
Chancellor for Student Affairs or the equivalent official in the autonomous university, shall continue to
have jurisdiction over all cases involving fraternities, sororities and other student organization-related
incidents as defined in these rules.

RULE 11l - FORMAL CHARGE

Section 1.- No member or officer of fraternity, sorority or student organization shall be formally
charged before the SDT unless a preliminary inquiry has been conducted by any member of the SDT,
which must be finished not later than five (5) working days from the date of filling of the complaint;
provided, that where the misconduct is committed within the premises of a college, it shall be the
responsibility of the Dean concerned to ensure that an appropriate complaint is expeditiously filed with the
SDT within the same period of five (5) working days in any other case, such responsibility shall lie with the
Vice-Chancellor for Student Affairs or the equivalent official in the autonomous university.
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Section 2.- A fraternity, sorority or student organization member or officer caught in flagrante by the
disciplining authorities or any faculty member in the course of a fraternity, sorority or other student
organization- related misconduct shall be formally charged before the SDT without the need for a
preliminary inquiry.

Section 3.- The formal charge shall be served on the student/ respondent(s) through the Dean of the
college, a copy of which shall be furnished the parents and or guardians or the student - respondent(s).

RULE IV - PROSECUTION OF CASES

Section 1.- Lawyers from the Legal Office of the autonomous university shall represent the University
in all proceedings before the SDT. Private lawyers appearing before the SDT shall be under the direct
control and supervision of the University Prosecutor.

Section 2.- In case no lawyer from the Legal Office is available to act as counsel for the University, the
Vice-Chancellor for Student Affairs or the equivalent official in the autonomous university shall deputize
any lawyer in the University to act as Counsel. The lawyer so deputized shall report directly to the Chief
Legal Officer of the other autonomous university for instruction on the case.

The lawyers so deputized shall be entitled to an honorarium to be fixed by the President.

Section 3.- No lawyer employee of the University shall be allowed to defend cases before the SDT,
unless the respondents are within the third-degree of affinity or consanguinity.

Section 4.- For each case investigated pursuant to these revised rules, the Student Disciplinary Tribunal
shall include one student juror and one parent juror whose names shall be drawn by the Dean of Students or
the Vice-Chancellor for Students Affairs from a list of possible student and parent jurors.

The list of students jurors shall be submitted by the Chairman of the University Student Council in the
respective autonomous university to the Vice-Chancellor for Student Affairs or the equivalent, official in
the autonomous university within thirty (30) days from the start of every academic year, provided that, the
list of students shall be valid until a new one is submitted to the Vice-Chancellor for the Students Affairs or
equivalent official by the next duly elected Student Council Chairman, and provided further, that no parent
or student related by affinity or consanguinity to a student respondent(s), or a classmate in the current or
immediately preceding semester, or a co-member in a fraternity, sorority or student organization, shall be
allowed to serve as SDT member.

The list of parent jurors shall be submitted by the Vice-Chancellor for Student Affairs or equivalent
official in the autonomous university to the Chancellor within the first fifteen (15) days of the school year.

The Chairperson of the Student Council concerned shall make sure that the students included in the said
list shall undertake to serve as student representatives in the Tribunal upon designation. The Vice-
Chancellor for the Student Affairs or equivalent official in the autonomous university shall ensure
attendance of the parent juror. Both jurors shall sign an undertaking regarding their willingness to serve for
this purpose.

The student and parent jurors so appointed shall be counted for purposes of determining a quorum.
They shall voting rights in the final deliberation and resolution of the case only if they have been actually
present in a majority of the hearings where witnesses were presented and have actively participated in the
formal investigation of the case.
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Section 5.- The SDT shall commence the hearing of the case within five (5) days after all parties have
been duly furnished copies of the formal charge, and the hearings shall continue from day to day until the
case is submitted for resolution, which shall not be later than forty-five (45) days after the commencement
of said hearings.

Section 6.- The SDT shall not be bound by the technical rules of evidence and may conduct summary
proceedings through the submission of the sworn affidavits, subject to cross- examination or clarificatory
questions. The failure of a party to present evidence on the scheduled date shall be deemed a waiver of
his/her right to present such evidence. The failure of a party or his/her counsel to attend the hearings on the
scheduled dates shall not be a ground for postponing said hearings.

Section 7.- The filing of the following pleadings and the motions is prohibited**:

Motion for extension of time to file an answer;
Motion to dismiss or to quash, except on questions of jurisdiction;
Appeal to higher University authorities on the ground of lack of jurisdiction;
Appeal to higher University authorities from interlocutory orders;
Motion for bill of particulars,
Motion for new trial:
Motion for reconsideration of SDT rulings and/or resolutions:
Motion to reopen the case;
Demurrer to evidence:
Motion for postponement,
Reply;
Intervention; and

. Other dilatory motions.

S—ART T SQ@hP o0 T

** (Section 7 is adopted from Section 19, Revised Rule on Summary Procedure)
RULE V- DECISION AND APPEAL

Section 1.- The SDT shall render decisions within (15) days from the time the case are deemed
submitted for resolution.

Section 2.- Decisions of the SDT imposing the penalty of suspension for a period not exceeding one (1)
year shall be final and executor, even pending any appeal, while decisions imposing a higher penalty shall
not be immediately executory. In both cases, the respondent may file an appeal to the President through the
Chancellor of the autonomous University concerned within ten (10) days from receipt by the respondent or
counsel of the SDT decision.

Section 3.- The Chancellor shall, within five (5) days from receipt of the appeal, endorse said appeal
which shall include his recommendations to the President, whose decision shall be final and immediately
executory upon receipt of the decision by the respondent, except in cases of expulsion.

Section 4.- Decision imposing the penalty of expulsion may be appealed to the Board of Regents within
ten (10) days from receipt of the decision by the respondent, which appeal shall be decided upon during the

next regular meeting of the Board following the President’s decision.

Section 5.- In imposing the proper penalty, the SDT shall take into consideration the following
justifying, exempting or aggravating circumstances.

a. Circumstances may be considered justifying
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1. Self- Defense- When the respondent has shown by clear and convincing evidence that there was
a previous and immediate unlawful attack or aggressive act against the respondent involved, and
that such act placed the respondent in danger and for which he/she was forced to commit the act(s)
charged and that in doing so, the respondent employed such reasonable means to resist the
unprovoked attack and there was no sufficient provocation on the part of the respondent.

2. Defense of Relatives or Stranger- If the respondent committed the act(s) charged in the
defense of a spouse, ascendant, descendant or brother or sister and against the aggressor
immediately before, during or immediately after the act or aggression being inflicted on the
respondent. Such defense may extend to stranger or third parties within any area subject to

University jurisdiction, who are being subjected to acts of aggression provided, that the conditions
required for in act(s) of self-defense are present.

b. Circumstances that may be considered exempting
1. The act(s) for which the respondent is charged occurred during or was precipitated by a moment
of temporary insanity or mental lapse as duly certified to by a competent and qualified
psychiatrist.
2. In cases of accident where it is established that (a) respondent was performing a lawful act with
due care; (b) injury is caused by mere accident and (c) there must be no fault or intent of causing
the injury.

c. Circumstances that may be considered aggravating

1. When the respondent has been previously charged and found guilty of violating any provision of
the revised rules, or the rules prior to the revised rules.

2. When the respondent is found to have employed such means i.e.., goons, firearms and dangerous
device to aid him in committing the acts for which he is charged.

3. When it is sufficiently established during the formal investigation that the act was committed
with evident premeditation.

4. When the heated confrontation occurs during a drinking (liquor) session within University
premises and places where its jurisdiction is exercised.

Section 6.- Whenever there are justifying exempting, or aggravating circumstances present and proven
during formal investigation, the SDT shall be guided as follows:

a. The presence of any exempting circumstances will extinguish the liability of the respondent.

b. The presence of any justifying circumstance will serve to decrease the penalty to that of mere
reprimand for a first offense, and to the penalty next higher for succeeding offenses.

c. Aggravating circumstances shall serve to increase the penalty imposed on that next higher in degree.

RULE VI - SUMMARY ACTION
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Section 1.- In case a fraternity, sorority or student organization is involved in a rumble with, or attack
against, another fraternity, sorority or student organization, all officers of the fraternity, sorority or student
organization may be preventively suspended by the Vice-Chancellor for Student Affairs or the equivalent
official in the autonomous university for a period not exceeding thirty (30) calendar days without prejudice
to any other liability under these rules.

Section 2.- In case of violent physical initiation or hazing resulting in physical injuries, all officers of
the fraternity, sorority or student organization shall be preventively suspended by the Vice-Chancellor for
Student Affairs or the equivalent official in the autonomous university for a period not exceeding thirty (30)
calendar days, without prejudice to any other liability under these rules.

Section 3.- The Order of Preventive Suspension issued by the Vice-Chancellor for Student Affairs or
the equivalent official in the autonomous university shall be immediately executory, and may be lifted only
upon orders of the Chancellor or the President.

Section 4.- Whenever a rumble or an attack occurs, the heads and other officers of the involved
fraternities, sororities, and student organizations are require to appear without necessity of summons before
the Vice Chancellor for Student Affairs or the equivalent official in the autonomous university within
twenty four (24) hours, from the start of the rumble or attack; provided, that either or both of the top two (2)
ranking officers who fail to appear may be preventively suspended by the Vice Chancellor for Student
Affairs or the equivalent official in the autonomous university, for not more than thirty (30) calendar days
without prejudice to any other liability under these rules.

Section 5.- Each fraternity, sorority or other student organization shall, within fifteen (15) days from
the start of every academic year, submit to the Office of the Vice- Chancellor for Student Affairs of the
equivalent office in the autonomous university, a list duly approved, subscribed and sworn to by the top
three (3) ranking officers thereof, containing the names, addresses, and telephone numbers, including recent
pictures of all the officers and members thereof regardless of whether or not they are in good standing;
provided, that any change therein must be reported within one (1) week to said Office.

Failure to comply with the foregoing provision despite written notice from the Vice Chancellor for
Students Affairs or the equivalent official in the autonomous university including submission of false
information, shall render the fraternities, sororities or other student organizations concerned liable under
Rule I, Section 1, (1) of these rules.

RULE VI1I- SUNDRY PROVISIONS

Section 1.- All other provisions of the SDT Rules approved by the Board of Regents at its 876"
Meeting on 02 September 1976 as amended, which are not inconsistent with these rules shall continue to
apply in the prosecution of administrative disciplinary cases against erring members and officers of
fraternities, sororities and other student organizations.

Section 2.- The existing summary powers of the Vice Chancellor for Student Affairs or the equivalent
official in the autonomous university, Deans and other disciplining authorities shall continue to apply, in so
far as they are not inconsistent with these rules.

Section 3.- Notwithstanding the summary powers provided under existing, SDT rules, the Vice-
Chancellor for Student Affairs or the equivalent official in the autonomous university, or the Dean
concerned may preventively suspend any student for a period not exceeding thirty (30) calendar days in the
following circumstances:
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a. When the student is caught in the act of committing any misconduct or prohibited act as defined in
these rules in the presence of the Vice —Chancellor for Student Affairs or the equivalent official in
the autonomous university, or the Dean.

b. When the student is about to commit the misconduct or prohibited act as defined in these rules in
the presence of the Vice-Chancellor for Student Affairs or the equivalent official in the autonomous
university, or the Dean; or

c. When the student has just committed the misconduct or prohibited act as defined in these rules.

When the erring student committed the misconduct or prohibited act in the premises of the college
where he/she belongs, the summary powers herein provided shall be exercised by the Dean of said college;
provided, that where the misconduct or prohibited act is committed in any other place within the University
premises, the Vice-Chancellor for Student Affairs or the equivalent official in the autonomous university
shall exercise such summary powers.

Section 4.- The Chancellors of the autonomous universities are hereby empowered to create their
respective student disciplinary tribunals which shall operate pursuant to these rules and existing SDT rules.

Section 5.- The office of the registrar of the autonomous university shall make a permanent entry in the
transcript of records of all members and officers of fraternities, sororities and student organizations
regarding their having been suspended/expelled by reason of having been subjected to administrative
disciplinary proceedings under these rules.

Section 6.- All existing disciplinary case against members and officers of fraternities, sororities and
other student organizations pending before the SDT as of the date of approval of these rules shall be
investigated or prosecuted, as the case may be pursuant to or under such rules that are favorable to the
respondent.

RULE VIII- EFFECTIVITY
Section 1.- These rules and regulations shall take effect upon approval by the Board of Regents and

thirty (30) days after these are circularized by the Chancellors of the autonomous universities of the
System.
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Implementing Rules and Regulations of the
Anti-Sexual Harassment act of 1995*

Pursuant to its powers vested by law, the Board of Regents of the University of the Philippines System
hereby promulgates the following rules and regulations to effectively carry out Republic Act No. 7877,
otherwise known as the Anti-Sexual Harassment Act of 1995, within the premises and jurisdiction of the said
University.

SECTION 1. Affirmation of Policy. - In affirmation of the Declaration of Policy set forth in Section 2 of the
Republic Act. No. 7877, the University of the Philippines shall establish and maintain an intellectual and moral
environment in which the dignity and worth of all members of the academic community are guaranteed full
respect.

The University affirms its commitment to provide a secure and conducive learning and working
environment for students, faculty members and employees free from sexual harassment and all forms of
sexual intimidation and exploitation.

SECTION 2. Definitions. - As used in these Rules and Regulations-

a.

“Student” means a person duly enrolled for a degree course or in short-term training or review in any
academic unit or training center of the University;

“Employee” means any person who holds an official appointment or designation in any unit or office
(academic or administrative) of the University and includes casual or contractual employees as well as
graduate and student assistants; and

“Faculty member” means any member of the teaching staff of the University, regardless of academic
rank or category and includes librarian, researcher or research associate, coach, trainor or training
specialist, and extension worker as well as graduate student with teaching responsibilities.

SECTION 3. Sexual Harassment Defined. -

a.

Sexual harassment is committed by an officer, faculty member, employee, coach, trainor, or any person
who having authority, influence or moral ascendancy over another in any aspect of academic or
administrative work in any campus, unit, office or classroom of the University demands, requests or
otherwise requires any sexual favor from the other, without regard as to whether such demand,
request or requirement is accepted by the latter.

In a work-related environment, either academic or administrative, sexual harassment is deemed to
exist when:

1. The sexual favor is made as a condition in the hiring or employment or reemployment of the
individual who is the object of sexual harassment, or in granting such individual favorable
compensation or promotion or any other terms, conditions or privileges; or the refusal to grant the
sexual favor results in limiting, segregating or classifying a faculty member or employee which
would discriminate, deprive him or her or diminish employment opportunities or otherwise
adversely affect such faculty member or employee.

2. The above acts would impair the rights or privileges of the faculty member or employee under the
Civil Service law, rules or regulations;

3. The above acts would result in an intimidating, hostile or offensive employment environment for
the faculty member or employee.

In the academic, teaching or study environment, sexual harassment is committed:
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1. Against a student, trainee or one who is under the care, custody, supervision or advisorship of the
offender;

2. Against one whose education, training, apprenticeship or tutorship is entrusted to the offender;

3. When the sexual favor is deemed to be a condition to the giving of a passing grade, the granting of
honors and scholarships, or the payment of a stipend, allowance or other benefits, privileges, or
considerations; or

4. When sexual advances result in an intimidating, hostile or offensive environment for the student,
trainee or apprentice.

SECTION 4. Inducement or Cooperation to Commit Sexual Harassment. -Any person connected with the
University as an officer, faculty member, employee or a student, who directs or induces to commit any act of
sexual harassment as herein defined, or who cooperates in the commission thereof by another without which
it would not have been committed, shall be held accountable under these Rules and Regulations.

SECTION 5. Policy Standards and Guidelines Concerning Sexual Harassment. - In furtherance of the
Declaration of Policy affirmed in Section 1 hereof, the following standards and guidelines shall be observed
within the University of the Philippines System:

a.

These Rules and Regulations cover all officials, faculty members, employees, and students within the
jurisdiction of the University of the Philippines System. Included in this coverage are applicants for
academic or administrative positions and for admission as students in any unit or campus of the
University System, after the application has been received by such unit or campus.

Sexual harassment under these Rules and Regulations is not limited to cases involving abuse of
authority or power but includes as well those in peer relationships, such as in faculty-faculty,
employee-employee or student-student relations, or those involving harassment of faculty members or
employees by students. It contemplates cases of harassment involving persons of the same or opposite
Sex.

Sexual harassment is a reprehensible conduct which subverts the mission of the University and
undermines the careers of students and faculty members as well as those of the research and
administrative personnel. The University shall take measures to prevent sexual harassment and
eliminate conditions which give rise to sexual intimidation and exploitation within the purview of
these Rules and Regulations.

Accordingly, sexual harassment is hereby declared a ground for administrative disciplinary action and
may constitute grave misconduct, simple misconduct, disgraceful or immoral conduct, or conduct
prejudicial to the best interest of the service, as each may warrant.

All reported incidents or cases of sexual harassment shall be investigated and appropriate disciplinary,
criminal or any legal action will be taken by the University authorities, with the consent of the victim
and taking into account the integrity and other preponderant interests of the University.

University officials, faculty members, employees and students entrusted with duties or functions
connected with the implementation or enforcement of these Rules and Regulations are required to
observe confidentiality and respect individual privacy to the greatest extent possible in dealing with
reports and complaints of sexual harassment.

The University will provide all possible support services to students, faculty members or employees
who are victims of sexual harassment.

Retaliation against parties directly or indirectly involved in any incident case or report concerning

sexual harassment will not be tolerated. Any act of retaliation in itself shall be a ground for disciplinary
action.
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SECTION 6. Procedures. -

Each campus of the University, or where appropriate its constituent institution, shall provide facilities
for both informal and formal procedures for resolving cases or dealing with incidents of sexual
harassment.

Informal procedure refers to University action through appropriate officials or committees which does
not involve formal investigation nor filing of formal charges. It may consist of counseling, providing
information, or other means of support. However, incidents of sexual harassment dealt with in this
manner will be documented to determine whether patterns of sexual harassment are present.

The Chancellor shall establish facilities for informal procedures. Until the Sexual Harassment Office is
created as provided in Section 8 hereof, the Center for Women’s Studies or the Women’s Desk of the
Chancellor’s Office shall provide informal facilities.

If the case or situation requires resort to formal charge of sexual harassment, the procedure set out in
Annex “A”, together with the definition of penalties therein, shall be complied with.

SECTION 7. Responsible Officials. - (a) Under the general supervision of the President of the University,
Chancellors shall be directly responsible for the effective implementation of the policy on sexual harassment
as provided in the present Rules and Regulations.

SECTION 8. Sexual Harassment Office.

a.

A Sexual Harassment Office is hereby created in each autonomous campus of the University under the
Office of the Chancellor. It shall be composed as follows:

1. As Chairperson on a rotating basis, the Vice-Chancellor for Academic Affairs, the Vice-Chancellor
for Administration, the Vice-Chancellor for Student Affairs and other Vice-Chancellor, or equivalent
officials: Provided, however, that the Vice-Chancellor for Academic Affairs, or equivalent official,
shall, under the direction of the Chancellor, be the chairperson in charge of organizing the Office
and shall preside over its initial business meeting;

2. One representative each from the faculty, employees and student sectors, who shall be appointed
by the Chancellor upon consultation with the respective sectors, for a term of years each;

3. The Director of the Women’s Studies Center, or Chairperson of the Women’s desk of the
Chancellor’s Office; and

4. The Coordinator of the Office, who shall be a non-voting member.

The Office shall:

1. Undertake information and educational activities to the end that the University policy, rules,
regulations, and procedures on sexual harassment are disseminated and become Part of the
academic culture.

2. Creatively design or formulate informal procedures of such nature as to elicit and confidence on
the part of interested parties in resolving problems arising from cases or incidents of sexual
harassments, including counseling and grievance management.

3. Provide security and support measures to aggrieved parties or victims in sexual harassment cases;
and

4. In every appropriate case, constitute a Hearing Committee as required in formal procedure set out
in Annex “A” hereof.

The Coordinator shall be appointed by the Chancellor to serve on full-time basis for a term of three

years, which may be renewed. He or she shall be the responsible for the efficient implementation of the
decisions of the Office and the Chancellor involving sexual harassment cases.
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d. The Office shall every year constitute a pool of such number of students, faculty members, and officers
or employees as may be necessary, from which shall be drawn the members of a Hearing Committee in
every case where formal procedure is preferred or is deemed necessary. The members of the pool shall
acquaint themselves with University policy, rules, regulations, and procedures concerning sexual
harassment.

e. Within sixty days from the effectivity of these Rules and Regulations, the Chancellor shall complete the
organization of the Office and shall by appropriate public notice inform the academic community of the
date it becomes thereby operational.

SECTION 9. Annual Report- The Chancellor shall submit an annual report to the President of the
University, which shall contain an evaluation of the sexual harassment problem vis-a-vis the implementation
of the University policy, rules and regulations contained herein, together with his recommendations.

SECTION 10. Effectivity- These Rules and Regulations shall take effect seven days from the publication in
the Philippine Collegian or its counterpart University student publication of the autonomous university.
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REPUBLIC ACT NO. 8049
AN ACT REGULATING HAZING AND OTHER FORMS
OF INITIATION RITES IN FRATERNITIES, SORORITIES, AND ORGANIZATIONS AND
PROVIDING PENALTIES THEREFOR

Be it enacted by the Senate and House of Representatives
of the Philippines in Congress assembled:

SECTION 1. Hazing as used in this Act is an initiation rite or practice as a prerequisite for admission into
membership in a fraternity, sorority or organization by placing a recruit, neophyte or applicant in some
embarrassing or humiliating situation such as forcing him to do menial, silly, foolish and similar tasks or
activities or otherwise subjecting or injury.

The term organization shall include any club or the Armed Forces of the Philippines, Philippine National
Police, Philippine Military Academy, or officer and cadet corps of the Citizen’s Military Training, or Citizen’s
Army Training. The physical, mental, and psychological testing and training procedure and practices to
determine and enhance the physical, mental and psychological fitness of prospective regular members of the
Armed Forces of the Philippines and the Philippine national Police as approved by the Secretary of National
Defense and the National Police Commission duly recommended by the Chief of Staff, Armed Forces of the
Philippines and the Director General of the Philippine National Police shall not be considered as hazing for the
purpose of this Act.

SECTION 2. No hazing or initiation rites in any form or manner by a fraternity, sorority or organization
shall be allowed without prior written notice to the school authorities or head of organization seven (7) days
before the conduct of initiation. The written notice shall indicate the period of the initiation activities which
shall not exceed three (3) days, shall include the names of those subjected to such activities, and shall further
contain an undertaking that no physical violence be employed by anybody during such initiation rites.

SECTION 3. The head of the school or organization or their representatives must assign at least two (20
representatives of the school or organization, as the case may be, to be present during the initiation. It is the
duty of such representative to see to it that no physical harm of any kind shall be inflicted upon a recruit,
neophyte or applicant.

SECTION 4. If the person subjected to hazing or other forms of initiation rites suffers any physical injury or
dies as a result thereof, the officers and members of the fraternity, sorority or organization who actually
participated in the infliction of physical harm shall be liable as principals. The persons who participated in the
hazing shall suffer:

a. The penalty of reclusion perpetua if death, rape, sodomy or mutilation results therefrom.

b. The penalty of reclusion temporal in its maximum period if in consequence of the hazing the victim
shall become insane, imbecile, impotent or blind.

c. The penalty of reclusion temporal in its maximum period if in consequence of the hazing the victim
shall have lost the use of speech or the power to hear or to smell, or shall have lost an eye, a hand, a
foot, an arm or a leg or shall have lost the use of any such member shall have become incapacitated for
the activity or work in which he was habitually engaged.

d. The penalty of reclusion temporal in its minimum period if in consequence of the hazing the victim
shall become deformed, or shall have lost any other part of his body, or shall have lost the use thereof,
or shall have been ill or incapacitated for the performance of the activity or work in which he has
habitually engaged for a period of more than ninety (90) days.

e. The penalty of prison mayor in its maximum period if in consequence of the hazing the victim shall

have been ill or incapacitated for the performance of the activity or work in which he was habitually
engaged for more than thirty (30) days.
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f. The penalty of prison mayor in its medium period if in consequence of the hazing the victim shall have
been ill or incapacitated for the performance of the activity or work in which he was habitually
engaged for ten (10) days or more, or that the injury sustained shall require medical attendance for the
same period.

g. The penalty of prison mayor in its minimum period if in consequence of the hazing the victim shall have
been ill or incapacitated for the performance of the activity or work in which he was habitually
engaged from one (1) to nine (9) days, or that the injury sustained shall require medical attendance for
the same period.

h. The penalty of prison correccional in its maximum period if in consequence of the hazing the victim
shall have sustained physical injuries which do not prevent him from engaging in his habitual activity
or work nor require medical attendance.

The responsible officials of the school or of the police, military or citizen’s army training organization may
impose the appropriate administrative sanctions on the person or persons charged under this provision even
before their conviction.

The maximum penalty herein provided shall be imposed in any of the following instances:

a. when the recruitment is accompanied by force, violence, threat, intimidation or deceit on the person of
the recruit who refuses to join;

b. when the recruit, neophyte or applicant initially consents to join but upon learning that hazing will be
committed on his person, is prevented from quitting;

c. when the recruit, neophyte or applicant having undergone hazing is prevented from reporting the
unlawful act to his parents or guardians, to the proper school authorities, or to the police authorities,
through force, violence, threat or intimidation;

d. when the hazing is committed outside of the school or institution; or

e. when the victim is below twelve (12) years of age at the time of the hazing.

The owner of the place where hazing is conducted shall be liable as an accomplice, when he has actual
knowledge of the hazing conducted therein but failed to take any action to prevent the same from occurring. If
the hazing is held in the home of one of the officers or members of the fraternity, group or organization, the
parents shall be held liable as principals when they have actual knowledge of the hazing conducted therein but
failed to take any action to prevent the same from occurring.

The school authorities including faculty members who consent to the hazing or who have actual
knowledge thereof, but failed to take any action to prevent the same from occurring shall be punished as
accomplices for the acts of hazing committed by the perpetrators.

The officers, former officers, or alumni of the organization, group, fraternity or sorority who actually
planned the hazing although not present when the acts constituting the hazing were committed shall be liable
as principals. Officers or members of an organization, group, fraternity or sorority who knowingly cooperated
in carrying out the hazing by inducing the victim to be present thereat shall be liable as principals. A fraternity
or sorority’s adviser which is present when the acts constituting the hazing were committed and failed to take
any action to prevent the same from occurring shall be liable as principals.

The presence of any person during the hazing is prima facie evidence of participation therein as principal
unless he prevented the commission of the acts punishable therein.

Any person charged under this provision shall not be entitled to the mitigating circumstance that there
was no intention to commit so grave wrong.

This section shall apply to the president, manager, director or other responsible officer of a corporation
engaged in hazing as a requirement for employment in the manner provided herein.
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SECTION 5. If any provision or part of this Act is declared invalid or unconstitutional, the other parts or
provisions thereof shall remain valid and effective.

SECTION 6. All laws, orders, or part of this Act is declared invalid or unconstitutional, the other parts or
provisions thereof shall remain valid and effective.

SECTION 7. This Act shall take effect fifteen (15) days after its publication in at least two (2) national
newspapers of general circulation.

JOSE DE VENECIA JR. (sgd)
Speaker of the House of Representatives

EDGARDO ]J. ANGARA (sgd)
President of the Senate

This act, which is a consolidation of Senate Bill No. 176 and House Bill No. 12401 was finally passed by the
Senate and the House of Representatives on June 2, 1995.

CAMILO L. SABIO (sgd)
Secretary General
House of Representatives

EDGARDO E. TUMANGAN (sgd)
Secretary of the Senate
House of Representatives

Approved: June 7, 1995

FIDEL V. RAMOS (sgd)
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